2020–2021
REPORT
Prepared by: Ceporah Mearns, BA., BEd.
Iqaluit, NU · June 2021

TABLE OF CONTENTS
Introduction.......................................................................................... 1
Activities 2020–2021........................................................................... 3
Who was involved in the NEIHR?................................................ 5
Research topics and activities of the NU NEIHR Sites...................... 6
Personnel and trainees......................................................................... 7
Ceporah Mearns, Director of the Nunavut NEIHR,
Iqaluit, NU..................................................................................... 7
Robert Kautuk, Photographer and Manager of
Multimedia, Clyde River, NU........................................................ 8
DJ Tigullaraq, Manager of Environmental Technology
and Field Services, Clyde River, NU............................................ 8
Joe Karetak, Inuit Qaujimajatuqangit Coordinator,
Aqqiumavvik Society................................................................... 9
Accommodations for COVID-19.......................................................... 9
Lessons Learned................................................................................. 10
Plans for 2021–2022.......................................................................... 16
References.......................................................................................... 17

II

Network Environment for Indigenous Health Research

INTRODUCTION
1

To build on existing research capacity in Nunavut among
4 Inuit-governed community-led health and wellness
organizations leading research in their fields to create a
decentralized and inclusive learning and training environment
for Inuit students and early career investigators;

2

To support community-based health research
that addresses the priorities and values of our
Inuit communities;

3

To develop an environment that will support Inuit
community leadership in research with existing and
expending research infrastructures and platforms;

4

To increase awareness, capacity, and relevance of Inuit
health research that improves the health of our
communities across all health research domains in
Canada and in the Circumpolar world;

5

To improve understanding of Inuit health research
paradigms through ethical and impactful partnerships
between our communities and health researchers,
scholars, professors and instructors, research
administrators, policy and decision makers, and other
parties with an interest in Inuit health research;

6

To demonstrate leadership in conducting and disseminating
health research in Canada;

7

To create an enduring foundation for future generations of
researchers from Nunavut (and Inuit Nunangat, hopefully,
as the NEIHR grows over time)

Figure 1: Objectives of Nunavut NEIHR
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In reflection, upon wrapping up the first year of
the Nunavut NEIHR (Network Environment for
Indigenous Health Research), we are proud to
have begun our collective effort to promote and
elevate Inuit research in Nunavut.
We have excelled as a collective of communityled not-for-profit organizations who make up
the four Nunavut NEIHR hub sites: Qaujigiartiit
Health Research Centre, Qaggiavuut Society
for the Performing Arts, Ilisaqsivik Society
& Ittaq Heritage and Research Centre, and
Aqqiumavvik Society.
Launching the NU NEIHR in tandem with the
rise of a global pandemic provided several
challenges over the past year, but also provided
an opportunity to showcase the strengths of our
community in a unique context.
Our NEIHR aims to build on the knowledge and
capacity that exists in our communities and
promote the pathways to wellness that we know
are our strengths, including the outcomes of
land-based programing, visual and performance
arts, Inuit research methods, community-driven
ethics, and international collaboration across
Figure 2: Outdoor meeting at Iqaluit Kuunga (September 2020)
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Arctic communities. In 2020–21, we began our
first year of implementing our five-year vision
which included the objectives outlined in Figure 1.
Over the past year, the COVID-19 pandemic
has proven to be a challenge for many of our
communities, as it has been globally. The
COVID-19 pandemic forced communities to
shift priorities, caused many delays, and led
to cancellations of regular programming,
training,c and research activities. However, the
resilience of our communities and perseverance
of the community members demonstrated
collaborative and innovative ways to, re-assess,
shift directions, and continue to meet the needs
of their communities.
This report outlines the activities and
achievements of Year 1 for the Nunavut NEIHR.
Mid-year and year-end reporting forms were
distributed to each NEIHR Hub to gather data
and information on the activities conducted at
each site. Discussions between the Nunavut
NEIHR Director and hub site research leads also
provided important contextual information for
this report.
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ACTIVITIES 2020–2021
Start-up. The beginning of the year was spent
developing our foundational documents,
agreements, and establishing the Nunavut
NEIHR governing committee. This lead to
activities focused on grant administration, hiring
the Director of the Nunavut NEIHR (Ceporah
Mearns), and several virtual meetings with the
national collaborating centre for the NEIHRs,
the leads for the other NEIHRs in Canada,
and the CIHR.
Planning Retreat. A 3-day planning retreat was
held at Kangallait in Frobisher Bay (approximately
60 km from Iqaluit by boat) in July 2020 involving
the project leads.
Evaluation Framework. The development of
a draft evaluation framework began in April
2020. In October 2020, the framework was
presented to and adopted by the governing
committee. The evaluation framework brings
together our Inuit values at the heart of this
work and to guide the evaluation of the Nunavut
NEIHR. The evaluation framework combines two
approaches, Qaujigiartiit’s multi-disciplinary
Piliriqatiginniiq approach and implementation
science (Healey & Tagak Sr., 2014; Mark S.
Bauer, Damschroder, Hagedorn, Smith, &
Kilbourne, 2015). The Piliriqatiginniiq approach
a) contributes to the building of capacity in
Nunavut across multiple sectors; b) reinforces
our vision for health research that acknowledges
the importance of both western science models
and Inuit Qaujimajatuqangit in understanding and
addressing health concerns of Nunavummiut;
c) contributes to the generation of meaningful
knowledge and ultimately helps us move toward
our overall goal to work toward the improvement
of the health of Nunavummiut through research.
Governing Committee. In October 2020, the
Nunavut NEIHR Governing Committee held their
first meeting. The Governing Committee’s role
is to ensure that the Nunavut NEIHR meets the
objectives and set future direction for the NEIHR.
Isumaqsasiuttialauqtut – the committee had
many insightful and transformative discussions
Figures 3-5: Photos from planning retreat at Kangallait, which
included both Gwen and Ceporah’s families.
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throughout the two-day session. The committee
establish a terms-of-reference that is guided
by Aajiqatigiingniq, the guiding principle and
foundation of the committee’s intent and role in
collective and collaborative decision-making.
Four Hub Sites. The 4 hub sites for the Nunavut
NEIHR developed annual workplans to set the
pathway for their research areas.
Graduate Scholarship. The NEIHR Governing
Committee will also act as the NU NEIHR
Graduate Scholarship selection committee. The
Nunavut NEIHR Graduate Scholarship will be
announced in the Spring 2021, this scholarship
will be awarded to a Nunavut Land Claim
Beneficiary graduate student pursuing research
in indigenous health and wellbeing. The Nunavut
NEIHR scholarship aims to foster the future
generation of researchers. This scholarship is a
part of the overall NEIHR program to implement
the goal of elevating and promoting training in
research. Aligning with the NU NEIHR objectives
of implementing research projects to address
the needs of our communities by building on
the knowledge and capacity that exists in our
communities and promote the pathways to
wellness that we know are our strengths.
Communications Strategy. The Nunavut NEIHR
partnered with a firm called MediaStyle to
support in the development of a communications
strategy. This communications strategy supports
in establishing an online presence and to engage
key audiences including students, early career
researchers, community members across
Nunavut, the research community within the
circumpolar world, as well as stakeholders and
partners who have supported the development of
the Nunavut NEIHR.

4

Figure 6: Kimmirnait harvest October 2020 (mountain
cranberry or lingonberry)

WHO WAS
INVOLVED IN
THE NEIHR?
There are many individuals, community members that support the work of the NEIHR. The
four core organizations that are implementing the work of the NEIHR are made up of 4
NEIHR hub sites. These organizations, as mentioned earlier in this report are conducting
community-based, Inuit-led research in their communities, and across Nunavut.

Aqqiumavvik Society
• The Aqqiumavvik
Society is located in
Arviat, Nunavut.
• Aqqiumavvik has
participated in
and led numerous
research initiatives
in Arviat over the
last 5 years including
contaminants
research, climate
change research,
outcomes of landbased programs,
Inuit childrearing
practices.
• Aqqiumavvik
regularly convenes
with an Elder’s
Committee to
explore Inuit
methodologies,
philosophies and
research practices.

Qaggiavuut Society for
the Performing Arts

Ittaq Heritage and
Research Centre

Qaujigiartiit Health
Research Centre

• Qaggiavuut is located
in Iqaluit, Nunavut.
• Qaggiavuut is
well‑known for
bringing Inuit
performing arts to
Canada’s main stages.
• Qaggiavuut has
also been working
with collaborators
in Nunavut for 7
years to develop
and implement
school-based mental
health and wellness
interventions which
are based on visual
arts and Inuit
performance arts.
• Qaggivauut’s
collaborative research
initiatives have
explored the social,
mental and emotional
health outcomes of
arts-based, in-school
interventions.

• The Ittaq Heritage
and Research Centre
is located Clyde River,
Nunavut. It is a specialized
centre that is part of of
Ilisaqsivik Society
• For over 20 years,
Ilisaqsivik has been
demonstrating leadership
in the development
of Nunavut’s only
Inuit Counsellor
Training program, and
has developed and
implemented a suite of
land-based programs with
the goal of supporting the
health and wellness of
Nunavummiut
• Since 2005 Ittaq has
been an institute of
specialty at Ilisaqsivik,
in Inuit-led research,
heritage projects, multimedia, and land-based
programming. Supporting
Inuit knowledge, language,
creativity, ingenuity, and
self-determination in
research are core to Ittaq
activities.

• Qaujigiartiit is located in
Iqaluit, Nunavut.
• Qaujigiartiit grew out of
a community-identified
need for research that
focused on answering
the health questions of
our communities.
• Qaujigiartiit’s
researchers and
associates have led or
partnered on more than
50 health and wellness
research studies in the
past 14 years.
• Qaujigiartiit is
recognized nationally
and internationally for
contributions to Inuit
health scholarship
and community-led
participatory research
protocols.
• Qaujigiartiit has
successfully brought
more than $22 million
dollars in research
and training funds
into Nunavut since its
inception in 2006.
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RESEARCH AND TRAINING
ACTIVITIES
We are excited to share that the Nunavut NEIHR
hub sites have commenced with some of their
NEIHR activities. There have been 5 students/
trainees working on projects at hub sites. All
students/trainees have received training in
various data collection including, interviewing,
participant observation methods, sea ice
monitoring, in addition communicating their
results. Students/trainees will and have had the
opportunity to work on diverse areas of work
which has created opportunities for exposure to
broad areas of research.

One hub site has indicated that their students/
trainees have supported work on the
development of their community research
plan, a plan that will enable further leadership
and control of the research process within
their community. Student/trainees are gaining
valuable experience delivering on-the-land
programming.
One of the NEIHR hubs is using the funding
as a tool to develop a program that reflects
and responds to the unique wellness needs of
their community, this program takes a holistic
approach and taking traditional knowledge,
community voices in the development of
wellness programming.

RESEARCH TOPICS AND ACTIVITIES OF THE NU NEIHR SITES
Land-based
Programs
• Mental, emotional,
and social
outcomes of landbased programs

Technology

Systems

• Innovative
applications of
health technology
and Inuit
technologies

• Health systems
governance and selfdetermination

• Gendered
experiences
and the land

The Arts
• Positive protective
factors for
mental and
emotional health
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Primary health
care models
• Education and
training in the
health field
(physicians, nurses,
diagnostics, CHRs,
para‑professionals)
• Child Health

Environmental
Epidemiology
• ONEHealth

Trauma Recovery
• Models for
supporting child and
youth attachment
relationships
and mental
health among
children and youth

Inuit methods
and models
• Documenting
Inuit research
and knowledge
processes
for learning
• Inuit models
of health and
well-being
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PERSONNEL AND TRAINEES
The personnel and trainees are at the centre of
this project. We want to share some of their stories
from this past year.

CEPORAH MEARNS,
DIRECTOR OF THE NUNAVUT NEIHR, IQALUIT, NU.

Ceporah is originally from Panniqtuuq, NU, but calls
Iqaluit her home with her partner and two daughters.
Ceporah has a Bachelor of Arts from Carleton
University, a Bachelor of Education from the University
of Regina, is a graduate of Nunavut Sivuniksavut,
and is set to complete a Certificate in Indigenous
Language Revitalization from the University of
Victoria, in July 2021.
Some of Ceporah’s past work has focused on
early learning, youth mental health, monitoring
and evaluation, and child-focused public health
interventions, she’s a co-instructor of the Facilitator
Training workshops for the Makimautiksat Youth
Wellness and Empowerment Camp. In 2020, Ceporah
became the Director of the Nunavut NEIHR (Network
Environment for Indigenous Health Research) and
much of her work align with the research goals and
interests of advancing Inuit research pedagogies Inuit
Pedagogies/ Ilisainiq.
Exploring Inuit traditional knowledge and how
spaces of learning & creating spaces of knowledge
transfer support in fostering the next generation of
scholars, the NEIHR is the perfect site to witness Inuit
Pedagogies in action, conduct research, and advance
Indigenous research paradigms to build an enduring
foundation for future generations of researchers
from Nunavut.
Ceporah has been nominated for a University of the
Arctic Chair in Inuit Pedagogies, building on the work
she is doing through the Nunavut NEIHR.
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ROBERT KAUTUK,

DJ TIGULLARAQ,

PHOTOGRAPHER AND MANAGER OF MULTIMEDIA,
CLYDE RIVER, NU.

MANAGER OF ENVIRONMENTAL TECHNOLOGY AND
FIELD SERVICES, CLYDE RIVER, NU.

Robert is an accomplished photographer,
videographer, and drone pilot originally from
Clyde River. His photography has been published
in various magazines, including Up Here, Inuit Art,
and Above and Beyond. Robert’s drone photo of
a successful walrus hunt won the Outstanding
Photojournalism Award from Nunatsiaq News
in 2016 and first place for Best Feature Photo
from the Quebec Community Newspaper
Association in 2017.

Originally from Clyde River, DJ has a diploma in
Environmental Technology from Nunavut Arctic
College. Through many years of in-class and job
training, DJ has knowledge and skills ranging
from natural resource management to wildlife
to environmental protection. He has worked as
a heavy equipment operator, research assistant,
environmental technician, archaeological
assistant, field guide, bear guard, and more.

In summer of 2018, Robert joined the media
team for Students on Ice as a photographer
and assistant drone pilot/spotter. Robert has
worked as a photographer and researcher for a
number of organizations and projects, including
for Piqqusilirivvik, Nunavut’s Inuit Cultural School
and research projects in Greenland and other
communities in Nunavut. In addition to being a
photographer, Robert provides IT support and
draws on his diverse skills from his experience as
a hunter, Canadian Ranger, firefighter, and heavy
equipment operator. He has been a crew member
for various film projects, including for an IMAX
production, and has technical expertise including
in GPS, air photo research, machine and engine
repair, and land skills. Robert is a lead researcher
and technician for the Clyde River Knowledge Atlas
and assists in developing and delivering technical
trainings offered through Ittaq. Robert is the proud
husband of Eema and father to seven children and
can often be found out hunting on the land with
either a rifle or a camera (or usually both).
Current training and skills development:
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•

Drone operation and advanced skills, including
drone certifications (Transport Canada)

•

Drone mapping and 3D modelling

•

Photography skills

•

Video editing; high-impact short videos

•

Wilderness First Aid

•

Project Management

•

InReach/GPS training

•

IT skills (e.g. Microsoft 365, zoom and other
remote tech, remote file sharing)

•

Sea ice monitoring (station construction,
observation)

DJ is instrumental in building our land
programming at Ittaq and works closely with other
hunters, land instructors, and local Elders. A lifelong hunter, DJ is on the land regularly hunting
for his family but also with Ittaq programs. DJ
has knowledge and expertise for supporting field
work and land programming in all seasons. His
knowledge of the land, travel routes, placenames,
wildlife, machine and engine repair, firearms,
hunting equipment and more make him a huge
asset to the field services offered at Ittaq. DJ
is currently leading a new sea ice monitoring
program at Ittaq which includes regular
monitoring of in-situ sea ice stations, hunters’ live
observations and use of sea ice using inReach
devices, and developing more usable remote
sensing imagery for hunters. DJ is also a technician
for the Clyde River Weather Station Network along
with Esa Qillaq. When not on the land, DJ enjoys
spending time with his family of three children and
his partner Enuusiq.

Current training and skills development:
•

Drone operation and advanced skills, including
drone certifications (Transport Canada)

•

Drone mapping and 3D modelling

•

Photography skills

•

Video editing; high-impact short videos

•

Wilderness First Aid

•

Project Management

•

InReach/GPS training

•

IT skills (e.g. Microsoft 365, zoom and other
remote tech, remote file sharing)

•

Sea ice monitoring (station construction,
observation)

Network Environment for Indigenous Health Research

JOE KARETAK,
INUIT QAUJIMAJATUQANGIT COORDINATOR,
AQQIUMAVVIK SOCIETY

Joe is a former long-time educator and later
coordinator of the Elders Advisory Committee to
the Nunavut Dept. of Education. Joe coordinated
and chaired most of the Elder’s meetings in Arviat
for the past 2 decades. The Elders gathered to
discuss content and issues of relevance to inform
the Nunavut school curriculum and related
projects. Joe joined Aqqiumavvik Society in 2020
to help lead some of the NEIHR projects that
relate, particularly, to Inuit research methods and
Elder perspectives on human development and
wellbeing.

ACCOMMODATIONS
FOR COVID-19
We started our first year with a territorywide lockdown, where our communities,
along with the globe, shifted to a new reality
and working from home.
COVID-19 has impacted the implementation
of our activities in some ways, particularly
the engagement of students and learners,
because of the need for in-person
mentorship. Much of the learning that
can be experienced through our NEIHR
cannot be learned or experienced through
a computer.
When restrictions lifted in June 2020, Hub
sites cautiously progressed with their
projects through the summer and fall.
COVID-19 arrived in Arviat in November
2020, which shut down all activities of
the Aqqiumavvik Society. Clyde River also
placed a ban on visitors, which impacted
the activities of Ittaq in some ways, but
not greatly.
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LESSONS LEARNED
The first year of this project was much like preparing for a journey on the land –
careful and diligent preparations are important, but often you cannot guarantee
that the conditions will be perfect. Much like research, there are ebbs and
flows in the process, the conditions are ever-changing. It is important to have
alternative plans, and patience when those changes do happen. When there are
changes in plans, it is also key to take time to reflect and reassess, this is what
we have done in year one. We have had 2/3 NEIHR hub sites have provided us
with the adequate reporting. The year-end reporting returned financial reporting
was inline with our expectations.
Our hubs are working towards the objectives of the Nunavut NEIHR by creating
spaces for learning and development. The learning opportunities are skills that
are not solely research skills, but are skills that are transferable in positions in
their organizations, skills including facilitation, program coordination to name
a few. The skills that are being fostered at these sights are invaluable in our
communities where we play many roles in agencies where some are a student/
trainee, but hold other positions in their communities.
Through this project, there have been many meaningful and necessary
discussions between the hub sites on Inuit health research paradigms, and
ethics in research. These discussions have strengthened our partnerships and
unified our visions for action in research in our communities. These discussions
will birth new and innovative ideas in the future.
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INUIT VALUES FOUNDATION
FOR NEIHR AND EVALUATION
APPROACH – DRUM DANCING
Our Evaluation Framework is like a body in motion – for example, a drum dancer.
The Nunavut NEIHR is founded on a set of Inuit values that form the heart of this work. In the way
that the heart pumps blood that reaches every part of the body, Inuit values form the foundation for
every component of the NEIHR.
Following this analogy, the body moves as a result of the work done by the heart. The arms and legs
move in a rhythm. These movements are the activities we undertake – the focus areas of our work.
The focus areas for the Nunavut NEIHR build on Inuit values by highlighting specific areas of activity
that will be fostered.
The anticipated results of the body movements - the sound of the drum and its reverberations
through the environment - are our Objectives.

The Heart
The Dance /Movement
The Sounds of the Drum

The World Around Us
2020–2021 REPORT
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The Heart

Inuit Values Framework
• ᖃᐅᔨᓴᕐᓂᖅ Qaujisarniq
Research & knowledge
acquisition
• ᐃᓕᓐᓂᐊᕐᓂᖅ
Ilinniarniq Learning
• ᐱᓕᒪᖅᓴᕐᓂᖅ
Pilimmaqsarniq
Skill development &
knowledge application

The Dance/Movement
Nunavut NEIHR
Focus Areas

The Sound of the Drum
Objectives

The World Around Us

Context/Environment

• Strengthening Capacity
for Inuit Research

• Strengthen existing
community capacity

• National and International
collaborations

• Community-driven
Participatory Research

• Address research areas
highlighted by Inuit
communities

• Pan-NEIHR projects

• Inuit leadership
in research

• Building networks together
and fostering collaboration
among students

• Co-learning
Strategies & Models
• Ethics

• Elevate Inuit-led research
approaches to Canada
and Circumpolar

• ᐊᔪᓐᒋᑎᐊᕐᓕᓐᓂᖅ
Ajunngitiarlinniq Mastery

• Sharing information across
communities

• Relationships,
partnership and Ethics

• ᐱᑦᑎᐊᕐᓂᖅ
Pittiarniq Goodness,
Kindness, Ethics

• Demonstrate
leadership in Canada
• Focus on future
generations

A more detailed explanation of each component is provided below.

INUIT VALUES FOUNDATION – THE HEART
Inuit values form the heart of this proposal and the Nunavut NEIHR is grounded in the concepts of
Qaujisarniq, Pilimmaqsarniq, Ilinniiarniq, Pittiarniq, and Ajunngitiarlinniq.

ᖃᐅᔨᓴᕐᓂᖅ
Qaujisarniq
Research &
knowledge
aquisition

ᐃᓕᓐᓂᐊᕐᓂᖅ
Ilinniarniq
Learning

ᐱᓕᒪᖅᓴᕐᓂᖅ

Pilimmaqsarniq
Skill development
& knowledge
application

ᐊᔪᓐᒋᑎᐊᕐᓕᓐᓂᖅ
Ajunngitiarlinniq
Mastery

ᐱᑦᑎᐊᕐᓂᖅ

Pittiarniq
Goodness,
Kindness, Ethics

• Qaujisarniq is the concept of knowledge acquisition and is used to convey the idea of research
in English, but is actually much more rich and complex concept.
• Ilinniarniq is the concept of learning, which comes in all forms including storytelling, arts,
formal education, ancestral learning, and written instruction.
• Pilimmaqsarniq refers to skill development and application of knowledge through, usually,
hands-on experiential learning.
• Ajunngitiarlinniq is the concept of mastery, which is an important element of this proposal
because our goal is to cultivate a learning and training environment that will support Inuit
students and researchers to develop their skills to a level of mastery – to the point that they will
be able to experiment on their own and eventually teach others.
• Pittiarniq is the concept of being kind or good to one another and is often used to convey the
concept of being ethical in research, but is also used in less formal ways, for example, to explain
to children that they should be kind to one another.
12
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Our research and knowledge acquisition processes are inherently Inuit in they are innovative and
adaptive, as well as multi-faceted and rigorous.
The Nunavut NEIHR is an environment where students and trainees are supported and encouraged to
work in service to Nunavut communities to provide evidence and information that can be used to affect
change for the betterment of wellbeing among our people.

FOUR FOCUS AREAS OF ACTIVITY – THE DANCE/MOVEMENT

Strengthening
Capacity for
Inuit Research

Community-driv
en Participatory
Research

ACTIVITY FOCUS AREAS

Co-learning
Strategies &
Models

Ethics

PROGRESS IN 2020–21

1) The Nunavut NEIHR has strengthened capacity for research in Nunavut by:
Supporting the 4 hub sites to expand
on strategies & models for research at
community level;

Funds were transferred to the partner organizations
to begin developing their own research programmes
and topic areas

Fostering research leadership among Inuit
communities;

Four community-based organizations/partners
participated in 2020–21 and participated in
governance meeting.

Promoting Inuit knowledge by sharing the
tools, evidence, and protocols developed and
implemented within the NEIHR;

This is just beginning and on-going. Some dialogue
in Ethics planned for 2021–2022.

Establishing a strong sustainable foundation
for community-driven health research into the
future by building on existing organizations
and community knowledge;

We believe we are building this foundation by
creating the opportunities for these organizations to
work together and to develop relationships.

Increasing the number of Nunavut
organizations with CIHR eligibility from
1 (QHRC) to 4 (all hub sites)

This will be a 5-year goal.

2020–2021 REPORT
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2) The Nunavut NEIHR will enhance community-driven participatory research by:
Supporting Inuit students and trainees from
Nunavut with hands-on experiential learning
and practicum opportunities;

Student learning opportunities were slow due to
COVID-19 and the restrictions in place, however
Ittaq Centre hosted 2 learners in Clyde River.

Supporting community-led research and Inuit
methodologies;

This was the focus of the work at each organization,
for example, Aqqiumavvik focused on Inunnguiniq as
a concept in human development and Ittaq focused
on land-based programming, sea ice and safety.
Qaujigiartiit focused on collaborative processes and
ethics. Qaggiavuut focused on supporting individual
artists to reflect on individual journeys in the
learning process through art.

Strengthening capacity for community-based
participatory health research that is led by
our communities, including Inuit methods,
frameworks, and research tools.

This is being addressed via the structures we are
putting in place – financial transfers, MOUs, ethics
review, and governance entities.

3) The Nunavut NEIHR will advance co-learning strategies and models by:
Developing and publishing learning
perspectives and training materials and
models for supporting the development of
Ajunngitiarlinniq (mastery);

This will be a work in progress over many years.

Fostering Inuit scholarship;

This will be a work in progress over many years.

Exploring health research methods from a
diversity of paradigms;

This will be a work in progress over many years.

Elevating ethics discourse and Inuit
philosophy, morals and expectations of
conduct into learning and training;

Some planned for 2021–22 but also will be a work in
progress over many years.

4) The Nunavut NEIHR will focus on advancing discourse in ethics by:
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Engaging in critical appraisal of TCPS2 with
other NEIHRs;

This will be a work in progress over many years.

Expanding capacity for review in Nunavut;

This will be a work in progress over many years.

Educating university-based REBs;

This will be a work in progress over many years.

Sharing Inuit Qaujimajatuqangit and existing
training resources

This is on-going.

Network Environment for Indigenous Health Research

VISION AND PLAN FOR EVALUATION
The research approach guiding the evaluation
of the Nunavut NEIHR is the Piliriqatigiinniq
Partnership Model for Community Health
Research(1) developed by the Qaujigiartiit Health
Research Centre, which guides all of the centre’s
research projects and evaluations.
The model highlights five Inuit concepts:
Piliriqatigiinniq (the Inuit concept of working
together for the common good); Pittiarniq (the
concept of being good or kind); Inuuqatigiinniq
(the concept of being respectful of others);
Unikkaaqatigiinniq (the philosophy of storytelling
and/or the power and meaning of the story); and
Iqqaumaqatigiinniq (the concept that ideas or
thoughts may come into “one”). In evaluating the
multi-level and multi-sector impact of a program
such as the Crisis Response and Trauma Team,
the Piliriqatigiinniq model grounds our evaluation
process and our evaluators in a methodology
reflective of the ways our communities across
Nunavut navigate and operate within the world.
Our multi-disciplinary Piliriqatiginniiq approach
a) contributes to the building of capacity in
Nunavut across multiple sectors; b) reinforces
our vision for health research that acknowledges
the importance of both western science models
and Inuit Qaujimajatuqangit in understanding and
addressing health concerns of Nunavummiut;
c) contributes to the generation of meaningful
knowledge and ultimately helps us move toward
our overall goal to work toward the improvement of
the health of Nunavummiut through research.
The approach for this evaluation will combine
Qaujigiartiit’s research approach, Piliriqatigiinniq,
with some of the aspects of Implementation
Science, which has been identified in Canada as
a strong approach for effecting systemic change
(2). Implementation science is “the scientific
study of methods to promote the systematic
uptake of research findings and other evidencebased practice into routine practice, and, hence,
to improve the quality and effectiveness of health
services.” Implementation science is distinct
from, but shares characteristics with, both quality
improvement and dissemination methods (2).

Implementation studies can be used to measure
change in response to planned intervention.
Implementation studies typically incorporate a
mixed quantitative-qualitative design, identifying
factors that impact uptake across multiple levels,
including client, provider, facility, organization,
and often the broader community and policy
environment. Therefore, implementation science
requires the involvement of a trans-disciplinary
research team. The core of implementation
studies is their focus on evaluating the process
of implementation and its impact on the topic of
interest. We are proposing examining 2 aspects for
this evaluation.
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PLANS FOR 2021–2022
Governing Committee. In the previous year,
the NU NEIHR governing committee planned on
meeting face-to-face in June 2021. Due to the
COVID-19 public health restrictions in Nunavut,
this face-to-face meeting has been postponed.
The governing committee will meet over the
phone/video in June 2021, and plan to meet
in-person in the fall or when travel restrictions
permit. The objectives of the next meeting will be
to continue the valuable and deep conversations
on Inuit-led research, discussing research ethics
protocols, and planning future collaborative
training efforts for students/trainees involved in
the Nunavut NEIHR.
Graduate Scholarship. The first Nunavut
NEIHR graduate scholarship will be awarded
this academic year, 2021–2022. The Nunavut
NEIHR scholarship will be awarded annually
to 1 Nunavut Land Claim Beneficiary graduate
student studying in a field related in some way to
health and wellbeing. The successful candidate
will be awarded $20,000.00. The selection
will take place in the summer 2021 with the
governing committee.
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Research Activities. Two of 3 of the NEIHR hubs
have submitted a workplan for 2021–2022. As
the restrictions are lifted in the coming months,
moving into year two, it will mean more mobility
and more action. The hub sites have identified
activities that will include training 4 trainees/
students, further developing their skills and
knowledge and building on year one.
Communications. 2021–2022 to continue the
communication strategy, we aim to continue
to broaden our reach to Inuit-scholars from
Nunavut to share resources and eventually
develop a strong Inuit student network.
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